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1 Introduction 

OKEA ASA (“OKEA” or the “Company”) strives to conduct business in a responsible manner, based on 
the duty to respect human rights, labour rights, protect health, safety and the environment, prevent 
corruption and in general, apply sound business practices. 
 
The requirements in this supplier code of conduct are based upon the Norwegian Act relating to 

enterprises` transparency and work on fundamental human rights and decent working conditions 
(Transparency Act, LOV-2021-06-18-99), and internationally recognised principles, including the UN 
guiding principles on business and human rights (UNGP), the UN global compact’s ten principles and the 
OECD guidelines for multinational enterprises, including the OECD due diligence guidance for responsible 
business conduct.  
 

This supplier code of conduct applies to OKEA’s entire supply chain, including suppliers, vendors, 
contractors, traders, consultants and agents (“Supplier”). The Supplier has an obligation to 
communicate the requirements to all its subcontractors, and to contribute to compliance with the 

requirements in the supply chain. 
 
The supplier code of conduct is supplemented by OKEA’s code of conduct, which also applies to the 
Supplier. OKEA in addition expects that the Supplier complies with applicable national and international 

laws and regulations.  
 

2 Human rights and decent working conditions 

2.1. Respect and support of human rights 

Supplier shall respect and support fundamental human rights affected by its operations.  
 
OKEA defines fundamental human rights in accordance with the internationally recognised human rights 
that are enshrined, among other places, in the International Covenant on Economic, Social and Cultural 
Rights of 1966, the International Covenant on Civil and Political Rights of 1966 and the ILO's core 

conventions on fundamental principles and rights at work. 

 
2.2. Reasonable working hours 

Supplier shall comply with applicable laws, regulations, and national industry standards on working time, 
including overtime, working hours, public holidays, and paid vacation. 

 
2.3. Preventing child labour 

Supplier shall not employ children below 15 years of age or, if higher, the legally prescribed minimum 
age. Persons below the age of 18 shall not undertake any work that may be of harm to their safety, 
health, development, and mandatory schooling. 
 

2.4. Preventing modern slavery 

Supplier shall ensure that all workers conduct work on voluntary basis, and not based on any form or 
direct or indirect mental, physical, or financial coercion, threat of any penalty or sanctions, or which in 
any way exploits the vulnerability of the worker. Supplier shall not retain identification papers, work 

permits or deposits (financial incl. recruitment fee or otherwise) as a condition of their employment.  

 
2.5. Freedom of association and right to collective bargaining 

Supplier's personnel shall have the right to freedom of peaceful assembly and association, and no one 
may be compelled to belong to an association. Supplier shall respect the personnel's right to form and 
participate in trade unions and being represented in collective bargaining agreements in line with 

applicable laws and ILO Conventions. In countries where applicable law restricts these rights, alternative 
means of association for personnel shall be supported. 
 
2.6. Decent employment conditions 

Supplier shall ensure that their personnel are provided with a written description of terms and conditions 

of employment in a language they understand. 
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Supplier shall provide all workers with compensation that is equivalent to the legally required minimum 
standards, terms established by legally binding collective bargaining agreements or internationally 

recognised human rights standards, whichever is higher. Compensation should as a minimum be enough 
to commensurate for an adequate standard of living.  
 
2.7. Local communities 

Where relevant for the Supplier's operations, the rights and integrity of local communities, indigenous 

people or other traditional groups shall always be respected. Supplier shall respect rights such as culture, 
customs, and heritage of local communities. Supplier shall further consult and cooperate with people 
concerned with respect to work that may have significant impact on land areas inhabited or used by 
indigenous people or other traditional groups in line with ILO convention 169. 
 
2.8. Conflict minerals 

To the extent applicable to Supplier's operations, Supplier shall establish a policy and procedure to avoid 

acquiring conflict minerals or unsustainable mined minerals produced at high environmental and social 
costs. 
 
2.9. Whistleblowing routine 

Supplier shall establish routines for personnel to raise concerns or request information related to their 
business operations. 
 

3 Due diligence 

Supplier shall carry out regularly risk-based due diligence throughout its operations and supply chain to 
identify and assess actual or potential adverse impacts on human rights and decent working conditions 
that the Supplier may cause, contribute towards or that are directly linked with the Supplier’s operations 
via the supply chain or business partners. A risk-based approach entails that the due diligence shall be 
carried out in in proportion to the size of the enterprise, the nature of the enterprise, the context of its 
operations, and the severity and probability of adverse impacts on fundamental human rights and decent 

working conditions. 

 
Based on the prioritisations and assessments pursuant to the due diligence investigations, the Supplier 
shall implement suitable measures to cease, prevent or mitigate adverse impacts. Supplier shall provide 
for or co-operate with relevant players and effected parties in remediation and compensation, when 
required. The activities shall be monitored and tracked, and their effect evaluated.  

 
Upon request from Company, Supplier shall within reasonable time, provide the following information:  
 

a) a general description of Supplier’s structure, area of operations, guidelines and procedures 
for identification and handling of actual and/or potential adverse impacts on fundamental 
human rights and decent working conditions; 

 

b) description of actual adverse impacts and significant risks of adverse impacts that Supplier 
has identified through its due diligence; and 

 
c) description of measures Supplier has implemented or plans to implement to cease actual 

adverse impacts or mitigate significant risks of adverse impacts, and the results or expected 
results of these measures. 

 

Supplier shall without undue delay notify Company when actual or potential adverse impacts on 
fundamental human rights and/or decent working conditions are identified within the workforce of the 
Supplier or its supply chain or business partners and which are related to the work and/or services 
provided to Company. 
 
Supplier is not obligated to provide information that concerns data relating to an individual's personal 

affairs, or if the requested information concerns data regarding technical devices and procedures or other 
operational and business matters which for competitive reasons it is important to keep secret in the 
interests of the person whom the information concerns.  
 
Company shall have the right to disclose such information as specified above to a third party, to the 
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extent necessary to comply with applicable statutory obligations to report on or respond to requests for 
information related to human rights in the supply chain directed towards the Company pursuant to the 

Transparency Act. Company shall use reasonable endeavours to notify Supplier prior to such disclosure.   
 

4 Management systems 

Supplier shall establish human and labour rights policies which address the responsibilities outlined in 

this supplier code of conduct and shall incorporate the principles of this supplier code of conduct into its 

operations. 

 

Supplier shall establish adequate management systems to ensure that adequate due diligence 

investigations in accordance with section 3 above are conducted, and that adequate measures are 

taken, when required.  

 

5 Non-compliance 

OKEA expects that the Supplier continuously and systematically evaluate its compliance with this 

policy.  

 

If either Company or Supplier has reasonable cause to believe that deviations from or breaches of the 

requirements under this policy have occurred, Supplier shall further investigate, to clarify the actual 

circumstances. If adverse impacts or risks are identified, Supplier shall without undue delay provide 

information regarding which measures Supplier has implemented or plans to implement to cease, 

mitigate, or as appropriate under the Transparency Act, the UNGPs and/or the OECD Guidelines, 

remedy these impacts.  If the measures proposed or implemented by Supplier are deemed insufficient 

by Company to avoid or mitigate the adverse impact, the Parties shall meet in good faith to identify 

and develop possible solutions. 

 

Without prejudice to any other rights or remedies which Company may have, Company is entitled to 

terminate the Contract with immediate effect by notifying Supplier, in the event Supplier in connection 

with the work and/or services provided to Company has committed recurring breaches of the 

requirement under this policy or has failed to take relevant actions to mitigate a significant breach of 

the requirements within reasonable time after Company has requested such mitigation. 

 

 

 

 

 


